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Academic Misconduct 

Academic misconduct is defined as a violation of the College’s standards 

of academic integrity whether these violations are intentional or unintentional. 

Academic misconduct consists of cheating on an exam, plagiarism on an 

academic assignment, or unauthorized collaborative work. 

Evidence of academic misconduct may include, but is not limited to, the 

following: 

 Some of the student’s work coincides with or closely paraphrases a 

source that is not properly acknowledged. 

 Glaring coincidences in the work of students on exams, papers, 

problem sets, etc., where cooperation in producing the work was not 

permitted. 

 Submission of the same work in more than one course. When 

submitting any work to an instructor for a course, it is assumed that 

the work was produced specifically for that course. 

 Submission of the same work in more than one course without prior 

approval is prohibited. 

 Sources that must be acknowledged include, but are not limited to, 

lab manuals, books, articles in books, journal articles, and web 

pages, along with graphs, charts, tables, data sets, etc., in any of the 

sources just mentioned. Proper acknowledgment must indicate both 

the source and how it served as a source for any specific portions of 

the student’s assignment. 

 

 

 



Sexual Misconduct, Including Sexual Harassment, Sexual Assault, Sexual 

Exploitation, Indecent Exposure, Intimate- Partner Violence: 

 Dating Violence and Domestic Violence, Retaliation, Stalking, and Other 

Misconduct that is Sex or Gender Based, or in the context of an Intimate 

Partner Relationship Including: Harassment and Extortion, Stalking, Physical 

Assault and Discrimination, College is committed to establishing and 

maintaining a community rich in equality and free from all forms of 

discrimination and harassment. The College seeks to create an environment in 

which the greatest academic potential of students and professional potential of 

employees may be realized. In order to create and maintain such an 

environment, the College recognizes that all who work and learn at the 

College are responsible for ensuring that the community is free from 

discrimination based on sex or gender, including sexual assault, sexual 

harassment, stalking, and intimate-partner violence. These behaviors threaten 

our learning, living, and work environments and will not be tolerated. 

 The College’s Sexual Assault and Harassment Policy prohibits all forms of 

sexual misconduct, including sexual harassment, sexual assault, sexual 

exploitation, indecent exposure, intimate-partner violence, dating violence and 

domestic violence, retaliation, stalking, and other misconduct that is sex or 

gender based, or in the context of an intimate partner relationship including: 

bullying and intimidation, physical assault and stalking, discrimination. 

 The informal nature of some writing may obviate the necessity of rigorously 

formal citation, but still requires honest attribution to original authors of all 

borrowed materials. Students should feel free to consult with instructors 

whenever there is doubt as to proper documentation. 

 

 

 



Alcohol and Other Drugs 

The unlawful possession, use, purchase, or distribution of alcohol on 

College property or as part of any College activity is prohibited. The unlawful 

possession, use, purchase, or distribution of illicit drugs, controlled substances 

(including stimulants, depressants, narcotics, or hallucinogenic drugs), or 

paraphernalia—or the misuse of prescription drugs, including sharing, 

procuring, buying, or using in a manner different from the prescribed use, or by 

someone other than the person for whom it was prescribed—is prohibited on 

College property or as part of any College activity. 

College recognizes that there may be situations in which students would be 

in need of swift medical assistance for themselves or others, as a result of 

alcohol and/or drug use. The College expects each student to share in the 

safety and wellbeing of their fellow students and to seek out assistance from 

College officials (Security Guard, Vice principals, Registrar, Teaching or Non-

teaching staff, Office Staff) and/or medical emergency services through 102, 

without fear of College disciplinary action for the consumption of alcohol 

and/or use of controlled substances. 

Under the College’s Alcohol and Other Drug Amnesty policy, typically 

neither the student in need nor the student or student organization requesting 

assistance will be subject to disciplinary action as a result of a violation of the 

Alcohol and/or Drug Policy. 

 

 

 

 

 

 

 

 

 

 



Disorderly Conduct 

Students at College have the right to express their views, feelings, and 

beliefs inside and outside the classroom and to support causes publicly, 

including by demonstrations and other means. 

These freedoms of expression extend so far as expression does not 

impinge on the rights of other members of the community or the orderly and/or 

essential operations of the College. In light of the principles and expectations 

described within the policy on Academic Freedom and Responsibility, 

disorderly conduct is not permitted. 

Disorderly conduct is a violation that prevents the orderly operation of 

the College, which includes, but is not limited to: 

i) Excessive noise, which interferes with classes, College offices, 

residence hall neighbors, or other campus and community activities; 

ii) Unauthorized entry into or occupation of a private work area; 

iii) Conduct that restricts or prevents faculty or staff members or student 

employees from performing their duties, including interruption of 

meetings, classes, or events; 

iv) Failure to maintain clear passage into or out of any College building or 

passageway, and/or work space; 

v) Failure to disperse when a building, office, or campus space is closed; 
and/or 

vi) Other conduct that disrupts the operations of the College, such as 

lectures, meetings, events, ceremonies, or other necessary business 

and community functions. 

 

 

 

 

 



Events and Parties 

The College defines an event as an academic, intellectual, cultural, 

and/or social gathering, held by students or a student organization, in campus 

space. Events can be open to the entire campus community, open to all 

enrolled students, or closed events held for a smaller group of students and/or 

members of an organization. Typically, guest(s) of enrolled students are 

permitted at campus events. Usually, events are not open to the general public 

without written permission from the Principal Office. Both open and closed 

events follow the same expectations and process for registration. 

The College further declares that any type of alcohol are not allowed 

during the events and parties. 

A College event has to held on-campus. An individual and/or 

organization holding an event off-campus may be subject to the student code 

of conduct. 

Open events are defined as an event where all students are permitted 

to attend, without an entry fee. Open events may or may not be open to the 

larger campus community. 

Closed events may be held for a smaller group of students and/or 

members of an organization. A guest list may be required depending on the 

size and scale of the event. 
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